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 PHONE/vDwJpd  WEBSITE/0J.p. 

uoH.w>ulqg,gbsgth.*ª&J.§rJ.'H.uX.   
1-844-333-8728 

 

www.myuhc.com 
UnitedHealthcare/,l.eg'J.[JofcJ 

Kaiser/cgpX. 1-800-813-2000 www.kaiserpermanente.org 

rJ.csHth.*ª&J. 

UnitedHealthcare/,l.eg'J.[JofcJ 
1-800-638-3120 

www.myuhcvision.com 

 
1-844-333-8728 www.myuhc.com 

   UnitedHealthcare§,l.eg'J.[JofcJ 

w>[h.uhRphvXw>td.ql.td.cshw>vXmbl

. vXm phRw>&J.w>usJR (HRA) 

UnitedHealthcare/,l.eg'J.[ofcJ 

 
1-844-333-8728 

www.myuhc.com 

COBRA/cd.}bR 

UnitedHealthcare/,l.eg'J.[JofcJ 

1-844-333-8728 www.myuhc.com 

   ?  uD;oHuG>b.w>8h>w>usdR0JR'X;  AHR cX.p;ySRb.rlb.'gwz.  

rk>EkmcX.o;wuyR 

qJ;usD; vDwJpdeD>*H> w>vD> 

Elizabeth Martinez-Perez – tJuvH;<pyJeH. 651-768-3335 IL 

Joyce Hagensick – tJuvH; 651-768-3327 MN, GA, IL 

Christian Poe – tJuvH;usd.< unDusd. 651-768-3359 MN 

Sandy Lovold – tJuvH;usd.<pyJeH.usd. 651-768-3350 MN, GA, IL 

qJ;usD; vDwJpdeD>*H> w>vD> 

Abigail Garcia – tJuvH;usd.<pyJeH.usd. 503-621-9710 x101 SI 

Tania Vargas – tJuvH;usd.<pyJeH.usd. 509-837-3002 SS 

Mary Browm – tJuvH;usd. 503-662-3246 YAM, SS, SI 

Sandra Siguenza – tJuvH;usd.<pyJeH.usd. 503-868-7971 x146 DAY, YAM, SS, SI 

Lupe Ramirez – tJuvH;usd.<pyJeH.usd. 503-868-7971 x101 DAY 

(Human Resources)

 

http://www.kaiserpermanente.org/
http://www.myuhcvision.com/
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tDRvgw>EkmvDR[h.xD.rHRw>*h>w>usdR 

www.bailey.bswift.com  

:  

 'D; . 

 1: JSmith1234 

 2: PRodriguez-Garcia5678 

 3: LPerezLopez9876 

z;p0X;(eD>*H>w>clol.): 

epd.*SX.eD>*H>tuwX>vGH>zsX. 

ySRvXt}uX;'D;w>CkxXtHrwRvJ.´ 

ySRrRw>zdvXtrRw>vXwqXuwD>b.wqXuwD>vXtrRwh>

w>td.tql.uwX>Ckvg'D;wEGHtwD>ylRMRrRw>td.te.&H.3

0'fb.w>ChxD.tod;MR<AEkmvDR[h.xD.rHRvXuyShR0Jw>td.

ql.td.cshw>tk.uDRoh0J'ftb.w>*SJyF;tDRvXvHmw>M>bsK;M>

zSd.w>eJ.usJtylRtod;M.vDRI 

 

ub.EkmvDRtcgzJvJ.´ 

eEkmvDRvXw>M>bsK;M>zSd.ohp;xD.zJerRw>qXtvD>vXySR

p;xD.igeRrhwrh>euJxD.ySRrRw>zd(zlxg)IAerh>wEkmvDR

b.MRew>M>bsK;M>zSd.uvDRr>wkRvXqXuhRtvD>weH.r;

eEkmvDRuhRohrhwrh>'d;oMRxD.to;vXew>td.rlw>vJR

cDzsdqDwvJeD>eD>wcgcgtzDcd.M.vDRI 

utd.'d;weH.wbsDw>tD;xD.w>EkmvDR[h.xD.rHRw>cGJ;

w>,mp;xD.zJvg,ElRtg&HR1oD=tgMRtMRzJvXep;xD.

'd;M>b.tDRohqXtvD>I 

 

wd>eD.=;AwkRrh>erRew>CkxXvHM><AeqDwvJtDRwohb

.wkRvXqXtvD>w>td;xD.vXuEkmvDR[h.xD.rHRrhwrh>

vXew>td.rlw>vJRcDzsdw>uJxD.o;wrHRrHRrhwrh>ew>rR

qDwvJCdIA 

 

w>wl.vdmw>qDwvJohymCk=; zsDo;<vDRz;<td.,HRvdm 

o;b.bsD;b.'g<rg0RoHrhwrh>zdoHrhwrh>w>b.Cgt*kR

t*RqDwvJ<w>vD>w>usJqDwvJve*D>rh>*hR<erg0R*D>rh>*h

R<w>[HuG>zd<rg0Rw>M>bsK;M>zSd.w>rRqDwvJIAerh>vd>rR

w>qDwvJrhwrh>EkmvDRzJetd.'D;o;orlw>vJRcDzsdw>uJ

xD.o;tcg=etd.'D;w>qXuwD>toD30p;xD.vXw>uJ

xD.vXeuekmvDR[h.xD.rRb.M.vDRI 

ub.EkmvDR'fvJ.´ 

eeD>w*Rw>8H>w>usdRw>rReD.rRCg}uX;ymCkmtpSRuwX>

w>td.ql.td.cshww>tH;xGJuG.xGJtywD>IAwcsK;vXep;

xD.EkmvDR[h.xD.rHRvXtDRvg'H;b.<e}uX;rRvDRwH>vXe

ydmxGJ0Jw>8h>w>usdRvXtd.wz.vXeeD.up>t*D>'D;ySRvX

etJ.'D;vXuM>b.w>M>bsK;M>zSd.wz.t*D>'ftrh>=; 

• td.zsJ.rk>eHRrk>oD 

• *Sd.*SX.eD>*H> 

• td.qd;w>vD><rh>vDRqDM>ew>td.w>qd; 

ewdmymvXeurRoud;*hRwrRoud;*hRvXw>M>bsK;M>zSd.

tHRtylR<'fvJ.*hReb.w>ChxD.eRvXeb.rRySJRtDRrR0HR

tDR'.w>vX(t'dw>EkmvDR[h.xD.rhwrh>wEkmvDR) 

ySRrRw>oD'D;rhwrh>ySR'd;M>b.w>M>bsK;M>zSd.oD}uX;rRySJR

w>EkmvDRw>&J.w>usJR0JtHRvXtoD60wD>ylRvXw>rRywD>

qDwvJtCdIAySRrRw>zdrh>td.'D;w>td.rlw>vJRcDzsdw>uJ

xD.o;w>qDwvJ<t0Joh.ub.'k;oh.ngw>*h>w>usdR

wdpXRrRpXR0JR'XwbsDCD'D;rRySJRw>EkmvDRvXtoD30wD>ylR=

rhwrh>w>M>bsK;M>zSd.uvDRr>uGHmwkRvXw>td;xD.qXuhR

tvD>M.vDRI 

http://www.bailey.bswift.com/
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rJ.'H.uX.th.*ª&J. 
Bailey Nurseries, Inc. ဆ  ီၣ်ထ ွဲမၤစ ၤဝွဲဒ ီၣ်,l.eg'J.[JofcJ UnitedHealthcare  တ ီၣ်တ  ီၣ်က ွဲၤလ  အ လ ၤ ဆ လ  ီၣ်သးခံခါဒ းတ ီၣ်တ  ီၣ်က ွဲၤတခါဃ  ီၣ်ဒ း Kaiser , လ ပ ၤမၤတ ီၣ်ဖ ဖွဲ Oregon  

အဂ  ီၣ်န   ီၣ်လ ၤ. မ  ီၣ်တ ီၣ်အရ  ဒ  ီၣ် လ တ ီၣ်ထ  ီၣ်သတတ ၤတ ီၣ်ဟ  ီၣ်တ ီၣ်န   ီၣ်ဘ  းအဘ း အလွဲအဖ ခ  ီၣ်လ တ ီၣ်န ီၣ်ပ  ီၣ်ဘ ီၣ်ဃးတ ီၣ်ဃ ထ ဖွဲလွဲ ီၣ်တခါ လ အဂ ၤကတ  ီၣ်ဝွဲလ  အမၤ ပ ွဲၤနတ ီၣ်လ  ီၣ်ဘ ီၣ်တဖ ီၣ်အဂ  ီၣ်န   ီၣ်လ ၤ. 

ဖ သ ီၣ်လ  အဒ းသန  ၤသးလ အသးန ံီၣ်ဆ  ၂၆ န ံီၣ် ကက းဝွဲဒ းတ ီၣ်ဃ ထ လ  အတ ီၣ်ဆ ဟံ ီၣ်ဆ ဃ အတ ီၣ်အ  ီၣ်သးအဖ ခ  ီၣ်ဒ ီၣ်လွဲ ီၣ်န   ီၣ်လ ၤ.  

,l.eg'J.[JofcJ(UHC): w>wdmusJRvXw>ymzsgtDRvXtzDvmwz.rh>0J,l.eg'J.[JofcJySRrRpXRw>teJ;0X;ySmbs;pJwz.M.vDRIw>wdmusJRu,X u,J &J.usJRwz.wqDwvJ0J b.p; 

xD. vX2022 ACkm'D; 500'Dv.w>xk;uGHm'D;2500w>xk;uGHmM.vDRI န အ  ီၣ်ဒ းတ ီၣ်သဘ ျ့လ  တ ီၣ်စ းကါဝွဲဒ ီၣ်ပ ၤဟ  ီၣ်မၤစ ၤ တ ီၣ်ဖ  တဖ ီၣ်အံၤ  အပ  ီၣ်ဘ းစွဲအပ ၤ မ  ီၣ် ဂ ၤအခ  မ  ီၣ်ဂ ၤခံခါလ  ီၣ် ဘ ီၣ်ဆ ီၣ် 

နဒ းန   ီၣ်ဘ ီၣ်တ ီၣ်န   ီၣ်ဘ  းအတ ၤပ တ  ီၣ်လ  အထ ကတ  ီၣ်ခ ဖ  တ ီၣ်ဃ ထံ ီၣ်န   ီၣ်တ ီၣ်က  ီၣ်ထ ွဲလ ပ ၤဟ  ီၣ်မၤစ ၤတ ီၣ်ဖ လ ပ  ီၣ်ဘ းစွဲအပ ၤအအ  ီၣ်န   ီၣ်လ ၤ.  

တ ီၣ်ဃ ထ တ ီၣ်တ  ီၣ်က ွဲၤခံခါလ  ီၣ်ဟ  ီၣ်တ ီၣ်အ  ီၣ်က ၤအမ းကယၤ 100 လ တ ီၣ်က  ီၣ်ထ ွဲ တ ီၣ်ဒ သဒ အတ ီၣ်မၤစ ၤတဖ ီၣ်ဒီၣ်အမ  ီၣ်တ ီၣ်မၤည န  ီၣ်ဒ းစွဲးက  ီၣ်ဝွဲဒ ီၣ်ကသံ ီၣ်ကသ  ဒ း မွဲ ီၣ်ခ ံတ ီၣ် ထံ ီၣ်,  တ ီၣ်ဆွဲးကသံ ီၣ်ဒ သဒ , တ ီၣ် 

လွဲၤထံ ီၣ်လ  ီၣ်ဖ သ ီၣ်အတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့ ဒ း တ ီၣ်သမံသမ းမၤက  ီၣ်ခွဲစ  ီၣ်တ ီၣ်ဆါန   ီၣ်လ ၤ. ဝံသးစ ၤသ  ီၣ်ညါပ ီၣ်ပန  ီၣ်လ , တ ီၣ်တ  ီၣ်က ွဲၤတခါမ  ီၣ် တ ီၣ်အ  ီၣ်က ၤဘ ီၣ်ဃး တ ီၣ်န   ီၣ် ဘ  းအတ ီၣ်တ  ီၣ်က ွဲၤဒီၣ် တ ီၣ်မၤတ  ီၣ် အ 

က ွဲကပ ၤဒီၣ် လ အပ ၤက ံ ီၣ်အသ း ဃ  ီၣ်ဒ း တ ီၣ်မၤစ ၤလ ၤတ ီၣ်န   ီၣ် ဘ  းလ အစ ၤကတ  ီၣ်, ဒ းဝွဲၤဒ းအတ ီၣ်အ  ီၣ်သက းဘ ီၣ်ဃး တ ီၣ်ဟ  ီၣ်သက းတ ီၣ်န   ီၣ်ဘ  းအပ  ၤဘ ီၣ်ဆ ီၣ်တ ီၣ် တ စ ၤမၤစ ၤတ ီၣ်လ  ီၣ် ဘ ီၣ်လ အtg  
ထ  ီၣ်န   ီၣ်အလ  ီၣ်န   ီၣ်လ ၤ. တ ီၣ်တ  ီၣ်က ွဲၤအဂၤတခါမ  ီၣ်ဝွဲတ ီၣ်မၤစ ၤလ ၤတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့အတ ီၣ်န   ီၣ်ဘ  းလ အအါတ ဖ ီၣ်အတ ီၣ်တ  ီၣ်က ွဲၤလ အဟ  ီၣ်ထ  ီၣ်  တ ီၣ်ပ ဆ  ရွဲ ီၣ်က ွဲၤ တ ီၣ်လ းကဒါက ၤ တ ီၣ်လ အ ဘ ီၣ်ဃး 

ဒ းတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့  (HRA))  လ တ ီၣ်ရွဲ ီၣ်က ွဲၤပ ီၣ်လ ၤဝွဲလ  တ ီၣ်ဟ  ီၣ်အ  ီၣ်လ းကဒါက ၤ တ ီၣ်လ  ီၣ်ဘ  ီၣ်လ  ီၣ်စ ၤ လ  အလ  ီၣ်လ န စ ထ  ီၣ်ပ ၤ တန ၤ အဂ  ီၣ်န   ီၣ်လ ၤ.  

တ ီၣ်လ လ ီၣ်သ  ီၣ်တဖ ီၣ်အံၤဘ ီၣ်ဃးဒ း တ ီၣ်ထ  ီၣ်သတတ ၤက  ီၣ်တ ီၣ်ဃ ထ ကသံ ီၣ်ကသ  တ ီၣ်အ  ီၣ်က ၤအတ ီၣ်န   ီၣ်ဘ  းတဖ ီၣ်လ နဃ ထ သ ဝွဲဖွဲ ၂၀ န ံီၣ်အပ ၤန   ီၣ်လ ၤ. တ ီၣ်လ  ီၣ်ဘ  ီၣ်လ  ီၣ်စ ၤလ တ ီၣ် 

ပ ီၣ်ဖ ါဝွဲလ လ ီၣ်တဖ ီၣ်တ ီၣ်စ းကါသ ဖွဲနဃ ထံ ီၣ်န   ီၣ်တ ီၣ်က  ီၣ်ထ ွဲဘ ီၣ်ဃး ,l.eg'J.[JofcJ   ပ ၤဟ  ီၣ်မၤစ ၤတ ီၣ်ဖ အပ  ီၣ်ဘ းစွဲအသ းအက ါ န   ီၣ်လ ၤ. ကအ  ီၣ်ဒ းတ ီၣ်ဘ ီၣ်ဟ  ီၣ်တ ီၣ်အပ  ၤကလံၤအါထ  ီၣ်လ  

နစ ထ  ီၣ်ပ ၤဖွဲ နမ  ီၣ်လွဲၤဆ ပ  ီၣ်ဘ းစွဲအခ  အခါန   ီၣ်လ ၤ. 

 

ySmbs;pJylR 

,l.eg'J.[JofcJ 

w>xk;xD. A$500  w>wdmusJR 

,l.eg'J.[JofcJ 
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w>xk;xD.ph 

AAAeD>w*R 
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500'Dv. 

1<000'Dv. 
 

 

2<500'Dv. 

5<000'Dv. 
 

h[;xd.vXxX.ylRtguwX> 

eD>w*R 

[H.zdCDzdw'l. 

 

 

 
 

 

3<000'Dv. 

6<000'Dv. 

 

3<500'Dv. 

7<000'Dv. 

w>'Do'Xw>tH;xGJuG>xGJ 

AAAw>'Do'Xqd=rd>yS>w>rRuG>nDEk>qXtvD> 

AAAuoH.qJ;'Do'X<w>'Do'Xqdw>'D;pJ;<'D;w>rRuG>rJ.  

AAAcsHnDEk>qXtvD> 

100rs;u,R[h.M0J 100rs;u,R[h.M0J 

w>vJRxH.vdmtd.oud;uoH.o&. 

AAAeD>up>'.0JuoH.o&.zJup>w>qg[H. 

AAAw>tH;xGJuG>xGJvDRvDRqDqD 

 

 

 

 

30'Dv.cd.zh 

30'Dv.cd.zh 

80rs;u,R[h.M0JzJw>xk;xD.ph0HRvD>cH 

cd.th.*ª&J.=th.*ª&J.vXtrRpXRw>wD.xD.w>vXmwz. 80rs;u,R[h.M0JzJw>xk;xD.uGHmph

0HRtvD>cH 

80rs;u,R[h.M0JzJw>xk;xD.uGHmph0HR

tvD>cH 

w>[h.uoH.[H. 

AAAuoH.vXw>qgtDRvXus;ylRohtd.vXuoH.[H.ylRoh 

AAAuoH.vXtd.'D;w>b.vlRydmxGJw>[H;pkeJ.usJusdRusJ  

AAA(vXw>uGJ;&J.vDRvXth.*ª&J.[h.M) 

   AAAuoH.vXuoH.o&.wuGJ;M(th*SL&J.w[h.eh) 

AAAuoH.vXw>ulpg,gbsgvDRvDRqDqD*D>(tyShR*hRwpJ;) 
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60 'Dv.cd.zh 

20rs;u,Rcd.th.*ª&J.[h.M 
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AAAeD>w*R 

AAA[H.zD CDzd 
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wtd. 
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vXuuG>CkuoH.o&.<w>qg[H.<w>xk;oGH.vD><'D;w>rRpXR*kR*RvXeeJ;0X;ylR=td.vXAmyuhc.com< ydmxGJw>tywD>wz.tHR=; 

1IAEkmvDRb.vXAmyuhc.com  AwhxD.e(tRcD.xf)cDzsdCkxX A?Register Now”tcDynD[h.xD.erHRw>8h>w>usdRcJtHRI 

2IAqD.vDRz  JAFind Care & CostsIAeuvd>qDwvJe w>vD>w>usJvXeuCkuG>uoH.o&.§w>qg[H.vXbl;'D;eRoh.oh.I 

3IAqDvDRzJAMedical DirectoryI 

4IACkxXqD.vDRrJ.'H.cJw>u[ku,muvkm<rhwrh>A'dvDRtrHRrhwrh>tw>vD>rHRwcgcg'D;qD.vDR Search. 

5IAvX uCkxH.M>0JeD>up>uoH.o&.w*Rt*D><qDvDRzJ PeopleI 

6IACkxXup>uoH.o&. 

7IAerhoh.ngC.vHuoH.o&.trHR<rJ.'H.uX.u*l>'D;w>qg[H.z;'d.vXeuG>CkMR<CkxXqD.vDR All Primary Care 

Providers. 0HR<w>uG>Ckw>tylR 'dvDRvHmrJ.zsX.'D;qD.vDR FilterI 

vXuuG>CkuoH.o&.wcsK;vX[h.xD.rHR'fu&Xzdw*Rtod;<AydmxGJw>tywD>wz.tHR=; 

 1IAEkmvDRql myuhc.com A'D;qD.vDR Find a Provider 

 2IACkxXAMedical Directory 

 3IACkxXAEmployer and Individual Plans 

 4IACkxXAChoice Plus 

 5IA'dvDRew>vD>w>usJ'D;ew>CkxXcDzsdw>*h>w>usdRcd.wD ACategoryI 

y[h.*H>[h.bgvXeu[HM> w>M>bsK;M>zSd.vX,l.eg'J.[JofcJw>&J.w>usJRtHRvXtd.vXe*D>ohzJbhvH.eX.pX.&H.IAt0Joh.rh>=; 

■ w>tD'X.uoH.vXw>vJRqSXvX[H.='d;M>vXoXvg*D>b.[h.xJcHvg*D>cDzsd OptumRx.EkmvDRuG>b.zJmyuhc.comA 

▪ EkmvDRuG>IACkxXIAvJR=;Axd.o}wDRw>tH;xGJuG>xGJvXtcshw>CkxXwz.vXuymw>yShRw>uvHRvDRIA'd;M>b.w>tH;xGJuG>

xGJw>vD>vXt*hRuwX>vXew>td.o;t*D>=pl;pXReRwkRxD.b;vXA1<900'Dv.ohxd.o}wDRvXw>vJRqlowl>uvmw>qg

[H.z;'d.M.vDRIAvXw>*h>w>usdRcJvXmcJqhvDRwH>vDRqJ;b.C;w>u[ku,mvXtcshw>CkxXwz.<AEkmvDRuG>b.zJAuhc.

com/checkchoosegoI 

▪ w>xH.vdmvXtDRvg=;AwJoud;w>'D;uoH.o&.cDzsdxH.vdmo;vXw>*DRrlylRtd.A24e.&H.vX&oDwD>ylRIAb.q.erhtd.'

.vDvXuwdRw>'D;uoH.o&.<AewJoud;vXvDwJpdylRohvDRIw>vJRtd.oud;tqduwX>oXbsDwvd>[h.tyShRb.EkmvDRuG>

b.zJAmyuhc.com/virtualvisits Arhwrh>AuD;b.A1=855=615=8335 vXw>*h>w>usdRtgxD.t*D>IA [H.zdCDzduD;'J;pkmpkm 

vJRtd.ud;uoH.o&.weH.oXbsDvXwvd>[h.tyShRb.oh0JIA 

▪ w>td.zsgxD.eD>eD>(&JvftRzH,XRvf)=;A&JvftRzH,XRvfrh>0Jw>tyD>(w,X>CX)vDRw>&J.w>usJRvXtDRvgvX[h.0JeD>w*Rw>

od.vdeJ.,kRvXurRpXReR'D;e[H.zdCDzdvXt'd;M>b.w>M>bsK;M>zSd.ohwz.teD>w,X>pSRvDR'D;qJ;rRpSRvDRtDRIA'd;M>w> 

qD. xGJCkm'D;AysJ>w*Ro&.w*Rw>od.vdeJ.,kR'D;w>rReXRtusdRtusJwz.Ckm'D;0 'Dv.[;xD.vXephxX.ylRIA rRvdtg xD. 

'D; p;xD.weHRtHRzJ success.realappeal.com 

▪ w>rRpSRvDRtyShR('H.pfcD;xf)w>&J.w>usJR=;Aw>rRpSRvDRtyShR[h.rRpXR0JrJ.csHrJ.xHuvR<w>e>[lw>w>rRpXR<w>td.ql.td.

cshtu&X<w>tD.us;<'D;vXttgIACkoh.ngtgxD.zJAuhc.com/benefithub  

▪ w>rRbs;pJo;,d,dzd(u&l.wylRCD)EkmvDR[h.xD.rHRzJmyuhc.comA'D;cFJ;uG>wbsDv>v>ew>rRrd>yS>w>[l;w>*JrvXuM>

b.20'Dv.w>[h.c;wuh>IA 

UHC,l.eg'J.[J.ofcJw>rRpXRySRrRw>zdw>&J.w>usJR (EAP) 

w>rRpXReySRrRzdw>&J.w>usJR[h.vDRw>qD.xGJ'D;w>*h>wdpXRrRpXRvXurRpXReR<'D;e[H.zdCDzd<Ckm'D;w>uDw>cJwz.<ymCkm=; 

• yXqSXw>qdrd>tgol.wHmwmo;wHm< w>ol.yd>o;0;<'D;w>ol.vDRbSH;o;vDRbSg 

• rR*hRxD.w>&hvdmb.xGJwz.zJ[H.rhwrh>w>rR 

• 'd;M> w.[H;pkeJ.usJ vX tb.bsD;b.'g'D;usd.phw>olw>pGJw>b.,dm 

• uG>qX.rJ.bSg*SJCkm'D;w>zH;tD.rRtD.w>qdrd>o;wHmwm'D;w>ol.ud>o;*DRw>qD.xGJ 

• rRpXReJ.usJw>wl>b.qX.rJ.w>rRql.rRpd;w>uDw>cJwz. 

 

EAP w>rRpXRtHRrRpXRySRrRw>zduD;*R'D;e[H.zdCDzdvXtEkmvDRvXbhvH.eX.pX.&H.UHCrJ.'H.uX.w>wdmusJRM.vDRI 

uD;b.24e.&H.7oDvXweGHpkmpkmA 1=888=887=4114 
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ကသ ံီၣ်ကသ  အတ ီၣ်အ  ီၣ်က ၤ(rJ.'H.uX.th.*ª&J.), အဆွဲး  

Kaiser Plan c.pX.w>wdmusJR=;vXtzDvmtHRrh>0Jw>CkxXrJ.'H.uX.th.*ª&J.w>M>bsK;zk.ud;xJvXtD.&J. uXRySR 

rRw>zdvXc.pX.Iw>vXmbl.vXmphRvXw>ymzsgxD.vXtzDvmtHRrh>zJeuG>Ckw>u[ku,mvXcgpX.uoH.o&.eJ;0X;usgIrReD.<

w>w[h.MtyShRb.zJoleJ;0X;vXw>csXI 

ySmbs;pJylR 

,l.eg'J.[JofcJ 

w>xk;xD. A$500  w>wdmusJR 

w>xk;xD.ph=;AAAAAAAeD>w*R 

AAAAAAAAAAAAAAAAAAAAA[H.zdCDzdw'l. 

 

 

 

 

 

 

 

 

 
 

500'Dv. 

1<000'Dv. 
 

h[;xd.vXxX.ylRtguwX>=;AAAAeD>w*R  

AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA[H.zdCDzdw'l. 

 

 
 
 

3<000'Dv. 

6<000'Dv. 

w>'Do'Xw>tH;xGJuG>xGJ 

AAAw>'Do'Xqd=rd>yS>w>rRuG>nDEk>qXtvD> 

AAAuoH.qJ;'Do'X<w>'Do'Xqdw>'D;pJ;<'D;w>rRuG>rJ.csHnDEk>qXtvD> 

100rs;u,R[h.M0J 

w>vJRxH.vdmtd.oud;uoH.o&. 

AAAeD>up>'.0JuoH.o&.zJup>w>qg[H. 

AAAw>tH;xGJuG>xGJvDRvDRqDqD 

 

 

 

 

30'Dv.cd.zh 

30'Dv.cd.zh 

cd.th.*ª&J.=th.*ª&J.vXtrRpXRw>wD.xD.w>vXmwz. 80rs;u,R[h.M0JzJw>xk;xD.uGHmph0HRtvD>cH 

w>[h.uoH.[H. 

AAAuoH.vXw>qgtDRvXus;ylRohtd.vXuoH.[H.ylRoh 

AAAuoH.vXuoH.o&.uG>CDxH0HR'D;tk.uDR0J 

AAAuoH.vXwtd.'D;uoH.o&.w>tk.uDRtd.zsg 

AAA 

 

20'Dv.cd.zh 

40'Dv.cd.zh 

60'Dv.cd.zh 

 

စ းကါနတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့အတ ီၣ်တ  ီၣ်က ွဲၤအအါကတ  ီၣ် 

▪ တၢ ၢ်ပ  ှ့ၤကသ  ၢ်လၢတၢ ၢ်ဆ ၢခဖီ ျိတၢ ၢ်ပရၢတၢၢး- လွဲၤကပ ီၣ်က  ံီၣ်တ ီၣ်က းကသ ံီၣ်က းအက  ၤအက ွဲဒ းမ တ ီၣ်ဆ  န   ီၣ်နၤကသ ံီၣ်ကသ တဖ ီၣ်ဆ နဟံ ီၣ်တက  ီၣ်. 

တ ီၣ်ဆ  ဃ ၤဝွဲလ တလ  ီၣ်အပ  ၤ, ဒ းအါတက  ီၣ် မ  ီၣ်တ ီၣ်မၤစ ၤစ ၤလ ၤဝွဲဒ ီၣ် တ ီၣ်အပ  ၤ 1  ဒ  လ ီၣ် လ ကရ ဖ အဂ  ီၣ်ဖွဲတ ီၣ်စ းကါဝွဲ 9ဝ သ အတ  ီၣ်ပ ၤန   ီၣ်လ ၤ. 

▪ w>rRpXRySRrRw>zdw>&J.w>usJR=;A yXqSXw>qdrd>tgol.wHmwmo;wHm< rR*hRxD.w>&hvdmb.xGJvX[H.<A 'd;M> w.[H;pkeJ.usJ vX 

tb.bsD;b.'g'D;usd.phw>olw>pGJw>b.,dm'D;vXttgCkm'D; UHC EAPAw>&J.w>usJRIAuD;b.A 1=888=887=4114 

vXw>ekmvDRCkz;uG>EAPw>8h>w>usdRwz.vXwvd>[h.tyShReDwrHRb.I A 
■  တန  န   ၢ်န  သ ီကသ  ၢ်သရ ၢ်မ  ၢ်အတၢ ၢ်ဟ  ၢ်က  ၢ်ဟ  ၢ်ဖၢး- နမ  ီၣ်တလ ၤတံ ီၣ်လ နလ  ီၣ်ဘ ီၣ်တ ီၣ်က  ီၣ်ထ ွဲဒီၣ်လွဲ ီၣ်တကလ  ီၣ်အဂ  ီၣ်န   ီၣ်, နက းဝွဲဒ ီၣ်ပကသ ံီၣ်သရ ီၣ်မ  ီၣ်လ အဟ  ီၣ် 

က  ီၣ်ဟ  ီၣ်ဖးတ ီၣ်တဘ   လ ီၣ်လ ီၣ်သ ဝွဲန   ီၣ်လ ၤ. အဝွဲသ  ီၣ်ကမၤစ ၤနၤလ တ ီၣ်ဆ ကမ  ီၣ်ဆ ကမးလ တ ီၣ်က  ီၣ်ထ ွဲဒီၣ်လွဲ ီၣ်တကလ  ီၣ်လ အဂ ၤကတ  ီၣ်ဝွဲလ နတ ီၣ်ဆ းတ ီၣ်ဆါ မ တမ  ီၣ် 

တ ီၣ်အ  ီၣ်သးအဂ  ီၣ်, မၤစ ၤနၤလ နတ ီၣ်ဆ တွဲ ီၣ် ဘ ီၣ်ဃးတ ီၣ်လ  ီၣ်လ တ ီၣ်လွဲၤဒ းက စါသးအလ  ီၣ်, ဒ းရွဲ ီၣ်လ ၤက ွဲၤလ ၤတ ီၣ်သ  ီၣ်ဆ ဖးကတ  ီၣ်အဆ ကတ  ီၣ်လ နဂ  ီၣ်, မ မ  ီၣ်ဖွဲလ အ 

ကက းဝွဲ ဘ ီၣ်ဝွဲအသ းန   ီၣ်လ ၤ. 

■  တၢ ၢ်က ၢ ၢ်ထ ွဲလၢတၢ ၢ်လွဲှ့ၤတၢ ၢ်က ှ့ၤအဂီၢ ၢ်- ပမၤစ ၤနၤတ ီၣ်ကတွဲ ီၣ်ကတ ၤဝွဲဒ ီၣ်တ ီၣ်လွဲၤတ ီၣ်က ၤလ နဂ  ီၣ်ခ ဖ  တ ီၣ်သမံသမ းဃ က  ီၣ်နတ ီၣ်လ  ီၣ်ဘ ီၣ်လ အဘ ီၣ်ဃးဒ းတ ီၣ်ဆွဲးကသ ံီၣ်ဒ  

သဒ ,   မၤန   ီၣ်နၤ တ ီၣ်မၤ လ ပ ွဲၤကသ ံီၣ်အ တ ီၣ်ဘ  လ နကအ အဂ  ီၣ်တခ  းဒးံလ နဟးထ  ီၣ်အခါ, ဒ းအဂၤတဖ ီၣ်န   ီၣ်လ ၤ. ထွဲဒ ီၣ်က းပလ တွဲစ ဖွဲ 

တ ီၣ်လွဲၤတ ီၣ်က ၤလ အယံၤဒ းဟံ ီၣ် တန နံ   ီၣ်န သံ  အလ တွဲစ  အက  ၤ ဖွဲ  951-268-3900 မ တမ  ီၣ် န  ီၣ်လ ၤက  ီၣ်ဖွဲ kp.org/travel   တက  ီၣ်. 

■  တၢ ၢ်အျိ ၢ်ဆ  ၢ်အျိ ၢ်ခ ျ့အပျိၢးအလလီၢအ  ၢ်ထၢ ၢ်နွဲၢးအဖီချိ ၢ်- န  ီၣ်လ ၤက  ီၣ်ဖွဲ kp.org/healthyliving  တ ီၣ်က ွဲးလ အကွဲဘ  းတဖ ီၣ်, တ ီၣ်အ  ီၣ်ဆ  ီၣ် 

အ  ီၣ်ခ ျ့အဂ  ီၣ်အက  ၤ,တ ီၣ်ဂံ ီၣ်က  ီၣ်တ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ် ခ ျ့အန  ီၣ်ထ  ီၣ်,   တ ီၣ်မၤန  ီၣ်ခ တ ီၣ်ဟ းတ ီၣ် ဂွဲၤအတ ီၣ်ဂ ၤမ , တ ီၣ်သ  ီၣ်ဝံ ီၣ်သးဆ အက  ၤအက ွဲ, ဒ  ီၣ်က ံ ီၣ်တ  ီၣ်တ ီၣ်ကလ  ီၣ်, ဒ းတ ီၣ်အ  ီၣ် 

အရ  ီၣ်ခ ဖ  ပ ၤဖ အ  ီၣ်တ ီၣ်စွဲ ီၣ်န  ီၣ်လ ဟ  ီၣ်ခ  ီၣ်ဒ ဘ  ီၣ်အတ ၤပတ  ီၣ်အအ  ီၣ်န   ီၣ် လ ၤ. 

■  တ ီၣ်အျိ ၢ်မ အက ျိှ့ၤအက ွဲလၢတၢ ၢ်အျိ ၢ်ဆ  ၢ်အျိ ၢ်ခ ျ့အဂီၢ ၢ်တၢ ၢ်တျိ ၢ်က ွဲှ့ၤ- လ အဘ းစွဲလ  ီၣ်သးဒ းတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့လ အဂ ၤထ  ီၣ်အဂ  ီၣ်န   ီၣ်လ ၤ. ပတ ီၣ်ရွဲ ီၣ်တ ီၣ် 

က ွဲၤလ အ  ီၣ်ထ  ီၣ်နွဲးအဖ ခ  ီၣ်လ အမၤစ ၤနတ ီၣ်စ ၤလ ၤနသယ  ီၣ်, တ ီၣ်ပတ  ီၣ်က ံ ီၣ်တ ီၣ်အ မ  ီၣ်, တ ီၣ်မၤစ ၤလ ၤတ ီၣ်ဆ ကမ  ီၣ်အါ, မၤဂ ၤအါထ  ီၣ်တ ီၣ်မံတ ီၣ်ဂွဲၤ, ဒ းအဂ ၤ 

ဂၤတဖ ီၣ်လ တလ  ီၣ်အပ  ၤဘ ီၣ်န   ီၣ်လ ၤ. မၤလ အါထ  ီၣ်ဖွဲ kp.org/healthylifestyles   တက  ီၣ်. 

■ မှ့ၤစ ှ့ၤလီှ့ၤတၢ ၢ်အန ီၢ်ထျိ ၢ်လၢကရၢဖျိတဖ ၢ်အဂီၢ ၢ်-  ပကရ ဖ တဖ ီၣ်ဒ းန   ီၣ်ဘ ီၣ်တ ီၣ်အန  ီၣ်ထ  ီၣ်လ ၤလ ၤဆ ဆ လ အဘ ီၣ်ထ ွဲဒ းတ ီၣ်အ  ီၣ် ဆ  ီၣ်အ  ီၣ်ခ ျ့အတ ီၣ်ဖ တ ီၣ် 

လံၤဒ းတ ီၣ်မၤစ ၤတဖ ီၣ် ဒီၣ်အမ  ီၣ် တ ီၣ်ကွဲတ ီၣ်လ  ီၣ်က ွဲအကရ ဖ , တ ီၣ်စံ ီၣ်က စါယါဘ ါသး, ဒ းအဂ ၤတဖ ီၣ်. ဃ က  ီၣ်ဘ ီၣ်ဃးနတ ီၣ်ဃ ထ ဖွဲ kp.org/choosehealthy  တက  ီၣ်. 
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w>[h.uhRw>td.ql.td.cshw>vXmbl.vXmphR (HRA) w>oHuG>pH;qXwz. (FAQs) 
(HRA)

 UnitedHealthcare  HRA

(UnitedHealthcare) rk>usdR0JuGmt&lwhw>zH;w>rRwcgM.vDRI

:HRA ? 

:HRAs

 

:  HRA  

:

 

: HRA 

: HRA  

www.myuhc.com.rhwrhuD;b.vDwJpdA844=333=8728 

: HRA 

: usd.phvXtd.vXe(HRA)tylRub.w>oltDRtD;wD;rJ; 

wh;§u vJRqluoH.w>vXmbl.vXmphR}uX;0Jb.0JvXw>u [h. 

Mt*D>M.vDRI

w>rRCHrRvRuoH.uoD<rJ< 

'D;rJ.csHw>vXmbl. vXmphRwz.vXM>bsK;M>zSd.ew>td.ql.td.c sh 

u vkmvkm ('ft rh>w>td.ql.td.cshtcsX;yfu*l>tvJ)wz.M>0J'd; 

M> b.w>M>bsK;M>zSd.wohb.IAuoH.vXuoH.o&.[h.vDR 

rJ'D; rJ.csHw>olw>pJwz.(HRA)w[h.Mb.I 

:
 

 

: HRA
 

: HRA

 

:  HRA  

erh>EkmvDRqJ;vDRb.erHRvHM><eutd.'D;etDRvgw>*h>w>usdR  

vX,l.eg'J.[JofcJ(www.myuhc.com)IA,l.eg'J.[JofcJurRM

.eRvXevD>vdRvdRvDRArhwrh>qJ;usD;b. UHCA zJA866=333=8728I 

w>M>bsK;M>zSd.tw>*SJyF;(EOB’s)wz.wb.w>qSXtDRqly[H. b. 

'D; b.w>EkmvDRuG>tDRohzJUHCAt0J;zfp;rhwrh>uD; b.UHCvX vDwJ 

pdzJA844=333=8728I 

: rh>,-uX;ymC.,[h.w>vXmbl.vXmphRtvHmrReD.'D; 

vHmvJ>w>rReD. rgCgvXt*kRt*Rwz.ph>{g´ 

: w>rh>wChxD.eRvXeuqSXxD.vHmRrReD.rRCgql UHC  

 

ttd.b.q.<A*hRvXeub.ymC.tDRvXew>rR  vdeo;t*D>vDRI 

:HRAtw>vXmbl.vXmphRtw>wD.zsgxD.tusdRusJ

w z.  rh>rEkRvJ.´ 

:euoH.o&.uqSXvDRw>yShRw>uvHRql[J.z;eX.(UnitedH

ealthcare)w>td.ql.td.qsh0JRusdRttd.<AzJMR[J.z;eX.(United

Healthcare)urRMuusJRMeRw>wD.xD.w>vXmbl.vXmphR'D;u*SJ 

yF;w>b.bsK;wz.qleR'D;euoH.o&.ttd.M>vDRI rh>w>t&h'd. 

vXeokw[h.euoH.o&.w>vXmbl.vXmphRtyShRwcsK;vXw>tHR

uJxD.to;'H;b.=td.cd;vX,ll.eg'J.[JofcJw>qXuwD>vXu 

[h.Mew>xD.zsgxD.vXwym'D;(HRA)tph=phw>rRpXRwz.rhtd. 

:,phrhwtd.vX(HRA)tylRvXu[h.M,Rw>vXm 

bl.vXmphRb.wcDvJ.´ 

:,l.eg'J.[JofcJol0JephvXttd.wcgcgvXu[h.uoH.o&.

rhwrh>w>qg[H.M>vDRI eb.[h.w>qg[H. tyShRvXu ,J>w> vXm 

bl.  vXmphRvXeb.[h.M.vDRI 

: ´ 

:  Bailey Nurseries, 

HRA

HRA
 

: HRA ´ 

: $4,99

9.99  

: ´ 

:EkmvDRuG>b.zJ,l.eg'J.[JofcJwww.myuhc.com 

rhwrh>'Dvd;vDRUnitedHealthcaret (app)vXetgzd(iPhone) rhw 

rh>  tJ.j'Gh.(Android)tylRwuh>I 

:A,rh>vd>b.w>rRpXRvXw>uEkmvDRuG>(login)b.w>8h> 

w>usdRrhwrh>uG>0HRu[;xD.bH.bH.bXt*D(Locked out)t*D>wcD 

,b.rR'fvJ.  ́

:Aerh>vd>b.w>rRpXRvXwhxD.w>EkmvDRuG>w>*h>w>usdRtrHR 

(username)'D;tw>clol.(password)M>qJ;usD;b.,l.eg'J.[J

ofcJ(UnitedHealthcare Group Customer Service) tySRrR w> 

zd0JRvD>zJA844=333=8728Awuh>I

http://www.myuhc.com./
http://www.myuhc.com/
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မွဲ ီၣ်ခ ံတ ီၣ်အ  ီၣ်က ၤ (rJw>tk.uDR) 

မွဲ ီၣ်ခ ံတ ီၣ်အ  ီၣ်က ၤအၤံအ  ီၣ်လ မွဲ ီၣ်ထံကလၤအက  ၤတဖ ီၣ်, မွဲ ီၣ်ခ ံလါနါတဖ ီၣ်, ဒ းတ ီၣ်က းမွဲ ီၣ်ခ ံ တဖ ီၣ်အဂ  ီၣ်. w>b.bsK;tHRb.w>[h.vDRtDRcDzsd,l.eg'J.[JofcJI 

တ  ီၣ်န  ီၣ်- တ ီၣ်မၤက  ီၣ်မွဲ ီၣ်ခ ံတဖ ီၣ်တမ  ီၣ်တ ီၣ်န   ီၣ်ဘ  းအၤံအသန  ီၣ်ဘ ီၣ်. ဝံသးစ ၤက  ီၣ်ကဒါက ၤနကသ ံီၣ်က သ တ ီၣ်တ  ီၣ်က ွဲၤတ ီၣ်န   ီၣ်ဘ  းတဖ ီၣ်လ တ ီၣ်မၤက  ီၣ်တ ီၣ်မၤစ ၤ တ ီၣ်အ  ီၣ် 

က ၤအဂ  ီၣ်န   ီၣ်တက  ီၣ်. ပ ၤဖ သ ီၣ်လ အဒ းသန  ၤထ  ီၣ်အသးတ ၤလ  26 န ံီၣ်, တဖ ီၣ်ကက းဝွဲဘ ီၣ် ဝွဲလ တ ီၣ်မၤစ ၤ တ ီၣ်အ  ီၣ်က ၤအဂ  ီၣ်န   ီၣ်လ ၤ.  

 

တၢ ၢ်မှ့ၤစၢှ့ၤတဖ ၢ် စ ပ ၢ်ဖ ျိ ၢ်လၢနဟ  ၢ်လၢပ  ၢ်ဘ ၢးစွဲအပ ှ့ၤ စ ပ ၢ်ဖ ျိ ၢ်လၢနဟ  ၢ်အှီ့ၤလၢပ  ၢ်ဘ ၢးစွဲအခ ၢ 

တၢ ၢ်ဟ  ၢ်သကျိၢးတၢ ၢ်အပ  ှ့ၤ 

တ ီၣ်ပ းတ ီၣ်လ တဖ ီၣ် 

 တ ီၣ်မၤဘ ီၣ်လ  ီၣ်မွဲ ီၣ်ခ ံလါနါတဖ ီၣ် 

 

 

 

တ ီၣ်ဟ  ီၣ်သက းတ ီၣ်အပ  ၤလ ပ  ီၣ်ဘ းစွဲအခ  တ ီၣ်လွဲၤထံ ီၣ်

လ  ီၣ်သးတဖ ီၣ် ဘ ီၣ်တ ီၣ်ထ းက ံ ီၣ်အ ၤလ  

ကဒါက ၤတ ီၣ်အပ  ၤတဖ ီၣ်အအ  ီၣ်  

မွဲ ၢ်ထ ကလှ့ၤအက ီှ့ၤတဖ ၢ် စ လ တ ီၣ်ပ ီၣ်ပန  ီၣ်ဟ  ီၣ်လ ၤတ ီၣ်ဆါကစွဲးကစ း 130 M>wkRvXA45'Dv.upJ;upD; 

တၢ ၢ်မှ့ၤဘ ၢ်လျိ ၢ်မွဲ ၢ်ခ  လါနါတဖ ၢ် (th*l&J.[h.M) က   ီၣ်ဘ မၤစ ၤပ ွဲၤပ ွဲၤ[h.cd.zh0HRvD. cH M>wkRvXA210'dv. 

တၢ ၢ်မှ့ၤဘ ၢ်လျိ ၢ်မွဲ ၢ်ခ  လါနါတဖ ၢ် (th..*ª&J.w[h. ) w[h.MeDwb;b. တက   ီၣ်ဘ မၤစ ၤ 

လါနါတဖ ၢ် (တှီ့ၤပတၢီ ၢ်) တစ  ၢ်စ  ၢ်စ  ၢ် 

မွဲ ီၣ်ခ ံတ ီၣ်ထံ ီၣ်တခ   

မွဲ ီၣ်ထံကလၤလ အ  ီၣ်ဒ းလါ

နါခံခါလ တ ီၣ်က  ီၣ်တ ီၣ်ဒ   pXR 

rJ.xHuvRtovD 

 

 

က   ီၣ်ဘ မၤစ ၤပ ွဲၤပ ွဲၤ 

က   ီၣ်ဘ မၤစ ၤပ ွဲၤပ ွဲၤ 

က   ီၣ်ဘ မၤစ ၤပ ွဲၤပ ွဲၤ 

က   ီၣ်ဘ မၤစ ၤပ ွဲၤပ ွဲၤ 

 

တ ၤလ တ ီၣ်တ ီၣ်ဆါကစွဲးကစ း ထ  ီၣ်ဘးတ ၤလ  $40 

တ ၤလ တ ီၣ်တ ီၣ်ဆါကစွဲးကစ း ထ  ီၣ်ဘးတ ၤလ  $60 

တ ၤလ တ ီၣ်တ ီၣ်ဆါကစွဲးကစ း ထ  ီၣ်ဘးတ ၤလ  $80 

တ ၤလ တ ီၣ်တ ီၣ်ဆါကစွဲးကစ း ထ  ီၣ်ဘးတ ၤလ  $80 

မွဲ ၢ်ခ  လါနါလၢတၢ ၢ်မှ့ၤဒျိ ၢ်ထ ီၢ်ဆ ၢးလှီ့ၤအှီ့ၤသ wkRxD.b;vX250'Dv. 

 

rJ.csr>yvlvXrJ.csHzDcd. 

AAvXth.*ª&J.[h.M 

th*ª&J.w[h.M 

AArJ.uvRvXtvd> 

 

M>wkRvX4z. 

M>wkRvXA105'dv. 

100rs;u,R 

  

 

M>wkRvX4z. 

M>wkRvXA105'Dv. 

100rs;u,R 

 

 

[h.MwkRvX105'Dv. 

[h.MwkRvX105'Dv. 

[h.MwkRvX210'Dv. 

 

 

 

w>rRvDRtyShRvXw>zdw>vHRzDcd.(oMRxD.

vXw>rRtDrk>eHRrk>oD) 

AAAw>CkxXrJ.uvR 

AAAw>ulqgrJ.cHw>rRvDRtyShR 

 

30rs;u,RupJ;upD; 

20wkR60rs;u,Rw>yShRvDR 

M>wkRvX35rs;u,R 

 

 

w>rRwz. 

AAAtbD> 

AAAbSDuhRrJ.uvR 

AAArJ.csHr>ybvl 

 AAArJ.cHrJ.xHuvRus;ovD 

24vg 

12vg 

12vg 

12vg 

12vg 

 

 

EkmvDRvXAmyuhc.vision.comAvXuuG>CkeJ;oXrJ.csHuoH.o&.vXtd.bl;'D;eR 

Warby Parker  (0gbHRz;cX.)=rR0JnDvXuckuG.rJ.xHuvRvXtb.vXe*D>=nDnDzdyShRvXtDRvgrhwrh>vXus;ylRvXuuG>Ck (ep 

w.vf) Ckm'D;w>M>bsK;M>zSd.=[JxJvX,l.eg'J.[JofcJtd.IAEkmvDRb.vXAwarbyparker.com/united.  

 
rJ.csHc;wz.w>wymyeD.tDRb.IAtcDzH.ub.w>xH.M>tDRvX UHCAt0J;p;rhwrh>b. 

w>ChxD.tDRohcDzsduD;UHCArJ.csHySRyShRw>uRw>zdw>rRvD>M.vDRIAewvd>b.c;vXuxH. 

uoH.o&.t*D>b.IA[h.vDRepd.*SX.eD>*H>'D;cDyeH.rHR'D;uoH.o&.uuG>CkMeRew> 

b.bsK;M.vDRI 

  ပ ၤစးကစွဲးကစ းတ ီၣ်တဖ ီၣ်ပ ီၣ်ဃ  ီၣ်ဒ း- 

  1-800 Contact       Crown Vision Center 

  Costco Optical       CVS Optical Center 

  Target Optical        Eye Boutique 

  Visionworks   Eye Care Center 

  Shopk                      JCPenney Optical 

  Allegany Optical      LensCrafters      

  Vision Works           JCPenny Optical 

  Sam’s Club             Walmart Vision 

Shopko Eyecare Center 

... And many other providers 

https://usii.sharepoint.com/sites/EBOperations/Image%20Library/Vision%20Frames.jpg
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တ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ 
ပ ၤမၤတ ီၣ်ဖ လ အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့တဖ ီၣ်ဟ  ီၣ်မၤဘ  ီၣ်လ ၤတ ီၣ်ဆ  Bailey Nurseries, Inc. အတ ီၣ်ဂံ ီၣ်ဆ  ီၣ်ဒ းတ ီၣ်မၤန ၤတ ီၣ်န   ီၣ်လ ၤ. တ ီၣ်ဃ ထ  လ ပမၤအ ၤန   ီၣ် ကသ  ီၣ်ထ  ီၣ် 

တ ီၣ်အ  ီၣ်မ အ  ီၣ် ဂွဲၤလ အသ  ီၣ်ဖ ံသးည ဒ း ပ ွဲၤဒ းတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့ဖွဲဟံ ီၣ်ဒ းတ ီၣ်မၤလ  ီၣ်ခံခါလ  ီၣ်အဂ  ီၣ်န   ီၣ်လ ၤ. လ ကမၤစ ၤပ ၤဃ ီၣ်ဒ းမၤဂ ၤထ  ီၣ်ပ ၤမၤတ ီၣ်ဖ အတ ီၣ် အ  ီၣ် 

ဆ  ီၣ်အ  ီၣ်ခ ျ့ခွဲလ  ီၣ်ခွဲဆ အဂ  ီၣ်, Bailey Nurseries, Inc. သးအ  ီၣ်ဘ းဘ ီၣ်ရၤလ ၤ လ ကဆွဲးမၤတ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့ တ ီၣ်ဟ  ီၣ်ဆ  ီၣ် ထ  ီၣ်သးတ ီၣ်တ  ီၣ်က ွဲၤ (Wellness 

Incentive Program) ဒ းမၤအါ ထ  ီၣ်တ ီၣ်လ  တ ီၣ်ဟ  ီၣ် ဆ  ီၣ်ထ  ီၣ်သး အပ ၤန   ီၣ်လ ၤ.  

ပ ၤလ ကဆွဲးလ ၤမံၤလ တ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့တ ီၣ်တ  ီၣ်က ွဲၤအပ ၤဖွဲ Bailey Nurseries, Inc. အဂ  ီၣ်, တ ီၣ်ဟ  ီၣ်ဆ  ီၣ်ထ  ီၣ်သးက   ီၣ်စ တ ီၣ်မၤစ ၤ $468ပ ၤမၤတ ီၣ်ဖ တဖ ီၣ် 

လ အန  ီၣ်လ ၤပ ီၣ်ဃ  ီၣ် ဒ းမၤန  ီၣ်မၤဃါတ ီၣ်ဟ းတ ီၣ်ဂွဲၤ လ ၤတံ ီၣ်လ ၤဆွဲးတဖ ီၣ်န   ီၣ်ကစးထ  ီၣ်မၤန   ီၣ်အ ၤဖွဲ 2024အပ ၤန   ီၣ်လ ၤ.  

ပ ၤမၤတ ီၣ်ဖ လ အမၤတ ီၣ်ပ ွဲၤဆ ပ ွဲၤကတ  ီၣ်ပတ  ီၣ်မ  ီၣ်တဖ ီၣ်အဂ  ီၣ်, တ ီၣ်ဟ းတ ီၣ် ဂွဲၤလ လ ီၣ်တဖ ီၣ်တ ီၣ် ကလ  ီၣ်ဘ ီၣ်အ ၤ (မ တမ  ီၣ်ကဘ ီၣ်တ ီၣ်မၤဝံၤအ ၤ) ဖွဲ လါအၢီးကထျိဘၢ ၢ်  

1 သ,ီ 2021 ဒၢီး လါစွဲၢးပတ ဘၢ ၢ် 30 သ,ီ 2022- 

1. မၤလ ပ ွဲၤတ ီၣ်ဒ သဒ တ ီၣ်မၤက  ီၣ်န  ီၣ်ခ မ  ီၣ်ပ  ီၣ် 

2. န  ီၣ်လ ၤပ ီၣ်ဃ  ီၣ်လ တ ီၣ်မ  ီၣ်သးမၤကလ တ ီၣ်အမ း မ တမ  ီၣ် Bailey Wellness တ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့ခွဲ ီၣ်ဖŒ 

 

ဝံၤဒ း 

■  

■ မၤလ ပ ွဲၤတ ီၣ်န  ီၣ်လ ၤပ ီၣ်ဃ  ီၣ် လံ ီၣ်ဆ  ီၣ်လ ၤသး (တ ီၣ်မၤက  ီၣ်တဖ ီၣ်ဒ းတ ီၣ်မ  ီၣ်သးမၤကလ တ ီၣ်/ တ ီၣ်အ  ီၣ်ဆ  ီၣ်အ  ီၣ်ခ ျ့ခွဲ ီၣ်ဖ ) 

 

ဆ ၢကဒါက ှ့ၤလ  ၢ်က ီ ၢ်ဒျိ/vHmrRySJR(Form)အစွဲှ့ၤခ ကတၢၢ ၢ်ဖွဲ လါအၢီးကထျိဘၢ ၢ် 6 သ,ီ 2023ဆ ပ ၤကည ဂံ ီၣ်ဘါ ဝွဲၤက  ၤ/*lwhySRb.rlb.'gzJ: 

Bailey Nurseries, Inc. 

Attention: Joyce Hagensick  

1325 Bailey Road  

Newport, MN 55055 
 

'd;oMRxD.o;vXw>rRySJRw>[l;w>*JR§w>*h>wsdRwz.vXvXySJRySJR'fw>ChxD.tod;0HR<Aew>td.ql.td.cshw>olw>pGJtyShRuvHR 

vX2023t*D>b.w>xk;pSRvDRtDR ¤468 vXweH.t*D>(¤39vXwvgwbsD)t*D>M.vDRI 

တၢ ၢ်အ ှ့ၤမ ၢ ၢ်ဝွဲတၢ ၢ်မှ့ၤအသၢးလၢအကွဲဘ  ၢးခ ခီခ ကပှ့ၤလၢ ၢ်လၢနှ့ၤဒၢီးခီပန  ၢ်အဂီၢ ၢ်န   ၢ်လီှ့ၤ. ပမ ၢ ၢ်လၢ ၢ်လၢနကန  ၢ်လီှ့ၤပ ၢ်ဃ  ၢ်န   ၢ်လီှ့ၤ. . 

 

,l.eg'J.[JofcJA=Ab.xGJ,d,dzdvD 

wrh>xJbhvH.eX.pX.&H.[h.ueXReRvXw>CkxXw.td.ql.td.cshb.<b.q.AUHCAph>uD;M.vDRIArR0HR§rRySJRw>td.ql.td.cshw>[l;w>*JR

vXuM>b.eusd.phw>pl;C.w>[h.ueXRwz.wuh>IAw>pl;phw>[h.ueXRMReuM>b.cDzsdw>[h.tc;<w>wh>vDRMphvXew>td.ql.td.

csht(tRcD;xf)ylR<rhwrh>w>ymyeD.tyShRuvHRpSRvDRMvDRIAeqJ;uG>ew>[l;w>*JRwz.'D;w>[h.ueXRez.cDzsdvXw>&J.vDRtDR(&DvH.)<w>

ol0J'H.uFH.wX.vXqD.xGJeRvXw>&J.w>usJRCkm'D;tDRvgtusdRtuJwz.M.vDRIAvXup;xD.t*D>=; 

 

1IAEkmvDRb.vXAmyuhc.com 

2IAqD.vDRz JHealth ResourcesvXuuG>Ckt(vh;uf)ql(Rally)0J;p; 

3IAuG>w>[h.ueXR(Rewards)td.vX&DvHR(Rally)t0J;p;vXeuuG>ew>'d;M>b.w>pl;ph 
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w>M>bsK;M>zSd.w>Ckoh.ngw>*h>w>usdRvD>cX.o;  

qJ;usD;b.USIw>M>bsK;M>zSd.w>Ckoh.ngw>*h>w>usdRtvD>cX.o;(BRC)vXwvd>[h.eDwb;<Atd.'d;w>emM>vX

vXySJRySJRvXpXR0Jw>M>bsK;M>zSd.zJvJ.wcgcgvJ.cDzsdbhvH.tw>M.vDRIAt0Joh.ph>uD;qD.xGJrRpXReRvXew>uDw>cJ

wz.oh'ftrh>wD.xD.w>oHuG>'D;rRpXRCkm'D;w>uGJ;wD.zsgxD.vXpH.nD.qXwJmrJ.ng=; 

• w>M>bsK;M>zSd.w>wdmusJR'D;w>od.w>oD(zDvpH.)w>oHuG>wz. 

• w>wD.xD.w>oHuG>'D;w>uDw>cJobH.bk.wz. 

• w>qDwvJw>uG.xGJzJqDwvJth.*ª&J.cDyeH.tcg 

• uoH.w>tktDR(rJ.'H.cJth.*ª&J.)tcD.xH;cD.bd(,d,dzd) 

• w>rRpXRCkm'D;w>rRySJRw>wD.zsgxD.qlpH.nD.qXwJm 

 

uD;b.A855=874=0742 Arhwrh>AtHrhv fBRCMT@usi.com rk>weHRwkRrk>,J>eHRA*DR9e.&H.wkR[g6e.&H. (CST) 

 

 

 

 
 
 

mailto:fBRCMT@usi.com
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Legal Notices 
 

 
 
If you have had or are going to have a mastectomy, you may be entitled to certain benefits under the Women’s 
Health and Cancer Rights Act of 1998 (WHCRA). For individuals receiving mastectomy-related benefits, 
coverage will be provided in a manner determined in consultation with the attending physician and the patient, 
for: 

• All stages of reconstruction of the breast on which the mastectomy was performed;  

• Surgery and reconstruction of the other breast to produce a symmetrical appearance; 

• Prostheses; and 

• Treatment of physical complications of the mastectomy, including lymphedema. 
These benefits will be provided subject to the same deductibles and coinsurance applicable to other medical 
and surgical benefits provided under this plan.  

 
 

 
Group health plans and health insurance issuers generally may not, under Federal law, restrict benefits for any 
hospital length of stay in connection with childbirth for the mother or newborn child to less than  48 hours 
following a vaginal delivery, or less than 96 hours following a cesarean section. However, Federal law 
generally does not prohibit the mother’s or newborn’s attending provider, after consulting with the mother, from 
discharging the mother or her newborn earlier than 48 hours (or 96 hours as applicable). In any case, plans 
and issuers may not, under Federal law, require that a provider obtain authorization from the plan or the 
insurance issuer for prescribing a length of stay not in excess of 48 hours (or 96 hours). 

 
 

 
 
Your health plan is committed to helping you achieve your best health. Rewards for participating in a voluntary 
wellness program are available to all employees. Employees who choose to participate in the wellness 
program will receive an annual premium incentive $468 for participating in certain health-related activities 
(preventive exams with physician, dentist and participation in a wellness campaign or volunteering).  
 
If you think you might be unable to meet a standard for a reward under this wellness pr ogram, you might 
qualify for an opportunity to earn the same reward by different means. Contact Joyce Hagensick in HR and we 
will work with you to find a wellness program with the same reward that is right for you in light of your health 
status.  
 
You may not be discriminated against in employment because of the medical information you provide as part 
of participating in the wellness program, nor may you be subjected to retaliation if you choose not to 
participate. 
 

 
 
Bailey Nurseries generally allows the designation of a primary care provider.  You have the right to designate 
any primary care provider who participates in our network and who is available to accept you or your family 
members. For information on how to select a primary care provider, and for a list of the participating primary 
care providers, contact the UnitedHealthcare of Kaiser at contact information provided in this guide.   

THE WOMEN’S HEALTH CANCER RIGHTS ACT OF 1998 (WHCRA) 

NEWBORNS ACT DISCLOSURE - FEDERAL 

WELLNESS PROGRAM DISCLOSURE 

PATIENT PROTECTION MODEL DISCLOSURE 
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You do not need prior authorization from Bailey Nurseries or UnitedHealthcare or from any other person 
(including a primary care provider) in order to obtain access to obstetrical or gynecological care from a health 
care professional in our network who specializes in obstetrics or gynecology.  The health care professional, 
however, may be required to comply with certain procedures, including obtaining prior authorization for certain 
services, following a pre-approved treatment plan, or procedures for making referrals.  For a list of participating 
health care professionals who specialize in obstetrics or gynecology, contact the UnitedHealthcare or Kaiser at 
the contact information provided in this guide. 
 

 
 
As a participant in the Plan you are entitled to certain rights and protections under the Employee Retirement 
Income Security Act of 1974 (“ERISA”). ERISA provides that all participants shall be entitled to:  
 
Receive Information about Your Plan and Benefits 

• Examine, without charge, at the Plan Administrator’s office and at other specified locations, the Plan 

and Plan documents, including the insurance contract and copies of all documents filed by the Plan 

with the U.S. Department of Labor, if any, such as annual reports and Plan descriptions.  

• Obtain copies of the Plan documents and other Plan information upon written request to the Plan 

Administrator. The Plan Administrator may make a reasonable charge for the copies.  

• Receive a summary of the Plan’s annual financial report, if required to be furnished under ERISA. The 

Plan Administrator is required by law to furnish each participant with a copy of this summary annual 

report, if any. 

 
Continue Group Health Plan Coverage 
If applicable, you may continue health care coverage for yourself, spouse or dependents if there is a loss of 
coverage under the plan as a result of a qualifying event. You and your dependents may have to pay for such 
coverage. Review the summary plan description and the documents governing the Plan for the rules on 
COBRA continuation of coverage rights.  
 
Prudent Actions by Plan Fiduciaries 
In addition to creating rights for participants, ERISA imposes duties upon the people who are responsible for 
operation of the Plan. These people, called “fiduciaries” of the Plan, have a duty to operate the Plan prudently 
and in the interest of you and other Plan participants. 
No one, including the Company or any other person, may fire you or discriminate against you in any way to 
prevent you from obtaining welfare benefits or exercising your rights under ERISA.  
 
Enforce your Rights 
If your claim for a welfare benefit is denied in whole or in part, you must receive a written explanation of the 
reason for the denial. You have a right to have the Plan review and reconsider your claim.  
 
Under ERISA, there are steps you can take to enforce these rights. For instance, if you request materials from 
the Plan Administrator and do not receive them within 30 days, you may file suit in federal court. In such a 
case, the court may require the Plan Administrator to provide the materials and pay you up to  $110 per day, 
until you receive the materials, unless the materials were not sent due to reasons beyond the control of the 
Plan Administrator. If you have a claim for benefits which is denied or ignored, in whole or in part, and you 
have exhausted the available claims procedures under the Plan, you may file suit in a state or federal court. If it 
should happen that Plan fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting 
your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. 
The court will decide who should pay court costs and legal fees. If you are successful, the court may order the 

STATEMENT OF ERISA RIGHTS 
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person you have sued to pay these costs and fees. If you lose (for example, if the  court finds your claim is 
frivolous) the court may order you to pay these costs and fees. 
 
Assistance with your Questions 
If you have any questions about your Plan, this statement, or your rights under ERISA, you should contact the 
nearest office of the Employee Benefits and Security Administration, U.S. Department of Labor, listed in your 
telephone directory or the Division of Technical Assistance and Inquiries, Employee Benefits and Security 
Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. 
 

 

 
 
 

Questions regarding any of this information can be directed to: 
Joyce Hagensick 
1325 Bailey Road 

St. Paul, Minnesota United States 55119 
651-768-3327 

joyce.hagensick@baileynursery.com 
 

OMB 0938-0990 

 

 
Important Notice from Bailey Nurseries, Inc. About Your Prescription Drug 
Coverage and Medicare  
 
Please read this notice carefully and keep it where you can find it. This notice has information about 
your current prescription drug coverage with Bailey Nurseries and about your options under 
Medicare’s prescription drug coverage. This information can help you decide whether or not you want 
to join a Medicare drug plan. If you are considering joining, you should compare your current 
coverage, including which drugs are covered at what cost, with the coverage and costs of the plans 
offering Medicare prescription drug coverage in your area. Information about where you can get help 
to make decisions about your prescription drug coverage is at the end of this notice.  
 
There are two important things you need to know about your current coverage and Medicare’s 
prescription drug coverage:  
 

1. Medicare prescription drug coverage became available in 2006 to everyone with Medicare. You 

can get this coverage if you join a Medicare Prescription Drug Plan or join a Medicare 

Advantage Plan (like an HMO or PPO) that offers prescription drug coverage. All Medicare drug 

plans provide at least a standard level of coverage set by Medicare. Some plans may also offer 

more coverage for a higher monthly premium.  

 
2. Bailey Nurseries has determined that the prescription drug coverage offered by the 

UnitedHealthcare or Kaiser plans are, on average for all plan participants, expected to pay out 

as much as standard Medicare prescription drug coverage pays and is therefore considered 

Creditable Coverage. Because your existing coverage is Creditable Coverage, you can keep this 

coverage and not pay a higher premium (a penalty) if you later decide to join a Medicare drug 

plan.  

 

CONTACT INFORMATION 
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When Can You Join A Medicare Drug Plan?  
You can join a Medicare drug plan when you first become eligible for Medicare and each year from October 
15thto December 7th.  

 
However, if you lose your current creditable prescription drug coverage, through no fault of your own, you will 
also be eligible for a two (2) month Special Enrollment Period (SEP) to join a Medicare drug plan.  
 

What Happens to Your Current Coverage If You Decide to Join A Medicare Drug 
Plan?  
If you decide to join a Medicare drug plan, your current Bailey Nurseries coverage will not be affected.  
 
Current prescription drug coverage is: 

1. $500 Deductible Plan  

UnitedHealthcare:  

Retail – 31-Day Supply - $12 for generic drugs; $35 for preferred brand and $60 for non-preferred brand. 

Retail/Mail-Order – 90-Day Supply - $24 for generic drugs; $70 for preferred brand and $120 for non-preferred brand. 

2. $2500 High-Deductible Health Plan 

UnitedHealthcare:  

    Retail – 31-Day Supply - $10 for generic drugs; $40 for preferred brand and $60 for  
    non-preferred brand. 

 
      Retail/Mail-Order – 90-Day Supply - $20 for generic drugs; $80 for preferred brand  

      and $120 for non-preferred brand. 
 

3. Kaiser $500 Deductible Plan 

Retail – 31-Day Supply - $20 for generic drugs; $40 for preferred brand and $60 for non-preferred brand. 

Retail/Mail-Order – 90-Day Supply - $40 for generic drugs; $80 for preferred brand and $120 for non-preferred brand. 
 

If you do decide to join a Medicare drug plan and drop your current coverage, be aware that you and your dependents 

may not be able to get this coverage back. 

 

When Will You Pay A Higher Premium (Penalty) To Join a Medicare Drug Plan?  
You should also know that if you drop or lose your current coverage with Bailey Nurseries and don’t join a 
Medicare drug plan within 63 continuous days after your current coverage ends, you may pay a higher 
premium (a penalty) to join a Medicare drug plan later.  
 
If you go 63 continuous days or longer without creditable prescription drug coverage, your monthly premium 
may go up by at least 1% of the Medicare base beneficiary premium per month for every month that you did 
not have that coverage. For example, if you go nineteen months without creditable coverage, your premium 
may consistently be at least 19% higher than the Medicare base beneficiary premium. You may have to pay 
this higher premium (a penalty) as long as you have Medicare prescription drug coverage. In addition, you may 
have to wait until the following October to join.  

 

For More Information About This Notice Or Your Current Prescription Drug 
Coverage…  
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Contact the person listed below for further information.  NOTE: You’ll get this notice each year. You will also 
get it before the next period you can join a Medicare drug plan, and if this coverage through Bailey Nurseries 
changes. You also may request a copy of this notice at any time.  
 

 
 
 
 

For More Information About Your Options Under Medicare Prescription Drug 
Coverage…  
More detailed information about Medicare plans that offer prescription drug coverage is in the “Medicare & 
You” handbook. You’ll get a copy of the handbook in the mail every year from Medicare. You may also be 
contacted directly by Medicare drug plans.  
 
For more information about Medicare prescription drug coverage:  

• Visit www.medicare.gov  

• Call your State Health Insurance Assistance Program (see the inside back cover of your copy of the 

“Medicare & You” handbook for their telephone number) for personalized help  

• Call 1-800-MEDICARE (1-800-633-4227). TTY users should call 1-877-486-2048.  

 
If you have limited income and resources, extra help paying for Medicare prescription drug coverage is 
available. For information about this extra help, visit Social Security on the web at www.socialsecurity.gov, or 
call them at 1-800-772-1213 (TTY 1-800-325-0778).  

 

Remember: Keep this Creditable Coverage notice. If you decide to join one of the Medicare drug plans, 
you may be required to provide a copy of this notice when you join to show whether or not you have 
maintained creditable coverage and, therefore, whether or not you are required to pay a higher 
premium (a penalty).  
 

 
 Date:     October 7, 2022 
 Name of Entity/Sender:  Bailey Nurseries, Inc. 
 Contact--Position/Office:  Human Resources 
 Address:    1325 Bailey Road, Newport, MN 55055 
 Phone Number:   651-768-3327 

 
 
CMS Form 10182-CC    Updated April 1, 2011   

 
According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it  displays a valid OMB 

control number. The valid OMB control number for this information collection is 0938-0990. The time required to complete this information collection is 
estimated to average 8 hours per response initially, including the time to review instructions, search existing data resource s, gather the data needed, 

and complete and review the information collection. If you have comments concerning the accuracy of the time estimate(s) or su ggestions for improving 
this form, please write to: CMS, 7500 Security Boulevard, Attn: PRA Reports Clearance Officer, Mail Stop C4 -26-05, Baltimore, Maryland 21244-1850. 
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Premium Assistance Under Medicaid and the 
Children’s Health Insurance Program (CHIP)  

 
If you or your children are eligible for Medicaid or CHIP and you’re eligible for health coverage from your 
employer, your state may have a premium assistance program that can help pay for coverage, using funds 
from their Medicaid or CHIP programs.  If you or your children aren’t eligible for Medicaid or CHIP, you won’t 
be eligible for these premium assistance programs but you may be able to buy individual insurance coverage 
through the Health Insurance Marketplace.  For more information, visit www.healthcare.gov.   
  
If you or your dependents are already enrolled in Medicaid or CHIP and you live in a State listed below, 
contact your State Medicaid or CHIP office to find out if premium assistance is available.   
 
If you or your dependents are NOT currently enrolled in Medicaid or CHIP, and you think you or any of your 
dependents might be eligible for either of these programs, contact your State Medicaid or CHIP office or dial 
1-877-KIDS NOW or www.insurekidsnow.gov to find out how to apply.  If you qualify, ask your state if it has 
a program that might help you pay the premiums for an employer-sponsored plan.   
 
If you or your dependents are eligible for premium assistance under Medicaid or CHIP, as well as eligible 
under your employer plan, your employer must allow you to enroll in your employer plan if you aren’t already 
enrolled.  This is called a “special enrollment” opportunity, and you must request coverage within 60 days 
of being determined eligible for premium assistance .  If you have questions about enrolling in your 
employer plan, contact the Department of Labor at www.askebsa.dol.gov or call 1-866-444-EBSA (3272). 
 
If you live in one of the following states, you may be eligible for assistance paying your employer 
health plan premiums.  The following list of states is current as of July 31, 2022.  Contact your State 
for more information on eligibility – 
 

 

ALABAMA – Medicaid CALIFORNIA – Medicaid  
Website: http://myalhipp.com/ 
Phone: 1-855-692-5447 

Website: 
Health Insurance Premium Payment (HIPP) Program 
http://dhcs.ca.gov/hipp 
Phone: 916-445-8322 
Fax: 916-440-5676 
Email: hipp@dhcs.ca.gov 

ALASKA – Medicaid COLORADO – Health First Colorado 

(Colorado’s Medicaid Program) & Child 

Health Plan Plus (CHP+) 
The AK Health Insurance Premium Payment Program 
Website:  http://myakhipp.com/  
Phone:  1-866-251-4861 
Email:  CustomerService@MyAKHIPP.com  
Medicaid Eligibility:  
https://health.alaska.gov/dpa/Pages/default.aspx 

 

Health First Colorado Website: 
https://www.healthfirstcolorado.com/  
Health First Colorado Member Contact Center:  
1-800-221-3943/ State Relay 711 
CHP+: https://www.colorado.gov/pacific/hcpf/child-health-

plan-plus  
CHP+ Customer Service: 1-800-359-1991/ State Relay 711 
Health Insurance Buy-In Program 
(HIBI):  https://www.colorado.gov/pacific/hcpf/health-
insurance-buy-program  
HIBI Customer Service:  1-855-692-6442 

ARKANSAS – Medicaid FLORIDA – Medicaid 
Website: http://myarhipp.com/ 
Phone: 1-855-MyARHIPP (855-692-7447) 

Website: 
https://www.flmedicaidtplrecovery.com/flmedicaidtplr
ecovery.com/hipp/index.html 
Phone: 1-877-357-3268 
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GEORGIA – Medicaid  MASSACHUSETTS – Medicaid and CHIP 
GA HIPP Website: 
https://medicaid.georgia.gov/health-insurance-
premium-payment-program-hipp 
Phone: 678-564-1162, Press 1 
GA CHIPRA Website: 
https://medicaid.georgia.gov/programs/third-party-
liability/childrens-health-insurance-program-
reauthorization-act-2009-chipra 
Phone: (678) 564-1162, Press 2 

Website: https://www.mass.gov/masshealth/pa  
Phone: 1-800-862-4840 
TTY: (617) 886-8102 

INDIANA – Medicaid  MINNESOTA – Medicaid 
Healthy Indiana Plan for low-income adults 19-64 
Website: http://www.in.gov/fssa/hip/ 
Phone: 1-877-438-4479 
All other Medicaid 
Website: https://www.in.gov/medicaid/ 
Phone 1-800-457-4584 

Website:  
https://mn.gov/dhs/people-we-serve/children-and-
families/health-care/health-care-programs/programs-
and-services/other-insurance.jsp 
Phone: 1-800-657-3739 

IOWA – Medicaid and CHIP (Hawki) MISSOURI – Medicaid 

Medicaid Website:  
https://dhs.iowa.gov/ime/members 
Medicaid Phone: 1-800-338-8366 
Hawki Website:  
http://dhs.iowa.gov/Hawki 
Hawki Phone: 1-800-257-8563 
HIPP Website: 
https://dhs.iowa.gov/ime/members/medicaid-a-to-
z/hipp 
HIPP Phone: 1-888-346-9562 

Website: 
http://www.dss.mo.gov/mhd/participants/pages/hipp.
htm 
Phone: 573-751-2005 

KANSAS – Medicaid MONTANA – Medicaid 

Website:  https://www.kancare.ks.gov/ 
Phone:  1-800-792-4884 

Website: 
http://dphhs.mt.gov/MontanaHealthcarePrograms/HI
PP 
Phone: 1-800-694-3084 
Email: HHSHIPPProgram@mt.gov 

KENTUCKY – Medicaid NEBRASKA – Medicaid  

Kentucky Integrated Health Insurance Premium 
Payment Program (KI-HIPP) Website: 
https://chfs.ky.gov/agencies/dms/member/Pages/kihipp.asp
x 

Phone: 1-855-459-6328 
Email: KIHIPP.PROGRAM@ky.gov 

 
KCHIP Website: 
https://kidshealth.ky.gov/Pages/index.aspx  
Phone: 1-877-524-4718 
 
Kentucky Medicaid Website: https://chfs.ky.gov 

Website:  http://www.ACCESSNebraska.ne.gov 
Phone: 1-855-632-7633 
Lincoln: 402-473-7000 
Omaha: 402-595-1178  

LOUISIANA – Medicaid NEVADA – Medicaid 

Website: www.medicaid.la.gov or 
www.ldh.la.gov/lahipp 
Phone: 1-888-342-6207 (Medicaid hotline) or 1-855-618-
5488 (LaHIPP)  

Medicaid Website:  http://dhcfp.nv.gov 
Medicaid Phone:  1-800-992-0900 
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MAINE – Medicaid NEW HAMPSHIRE – Medicaid 
Enrollment Website:  
https://www.maine.gov/dhhs/ofi/applications-forms 
Phone: 1-800-442-6003 
TTY: Maine relay 711 
 
Private Health Insurance Premium Webpage: 
https://www.maine.gov/dhhs/ofi/applications-forms 
Phone: -800-977-6740.  
TTY: Maine relay 711 

Website: https://www.dhhs.nh.gov/programs-
services/medicaid/health-insurance-premium-program 
Phone: 603-271-5218 
Toll free number for the HIPP program: 1-800-852-3345, 
ext 5218 

NEW JERSEY – Medicaid and CHIP SOUTH DAKOTA - Medicaid 

Medicaid Website:  
http://www.state.nj.us/humanservices/ 
dmahs/clients/medicaid/ 
Medicaid Phone: 609-631-2392 
CHIP Website: 
http://www.njfamilycare.org/index.html 
CHIP Phone: 1-800-701-0710 

Website: http://dss.sd.gov 
Phone: 1-888-828-0059 

NEW YORK – Medicaid TEXAS – Medicaid 
Website: 
https://www.health.ny.gov/health_care/medicaid/ 
Phone: 1-800-541-2831 

Website: http://gethipptexas.com/ 
Phone: 1-800-440-0493 

NORTH CAROLINA – Medicaid UTAH – Medicaid and CHIP 
Website:  https://medicaid.ncdhhs.gov/ 
Phone:  919-855-4100 

Medicaid Website: https://medicaid.utah.gov/ 
CHIP Website: http://health.utah.gov/chip 
Phone: 1-877-543-7669 

NORTH DAKOTA – Medicaid VERMONT– Medicaid 
Website: 
http://www.nd.gov/dhs/services/medicalserv/medicaid
/ 
Phone: 1-844-854-4825 

Website: http://www.greenmountaincare.org/ 
Phone: 1-800-250-8427 

OKLAHOMA – Medicaid and CHIP VIRGINIA – Medicaid and CHIP 
Website: http://www.insureoklahoma.org 
Phone: 1-888-365-3742 

Website:  https://www.coverva.org/en/famis-select 
                 https://www.coverva.org/en/hipp  
Medicaid Phone:  1-800-432-5924 
CHIP Phone:        1-800-432-5924 

OREGON – Medicaid WASHINGTON – Medicaid 
Website: 
http://healthcare.oregon.gov/Pages/index.aspx 
http://www.oregonhealthcare.gov/index-es.html 
Phone: 1-800-699-9075 

Website: https://www.hca.wa.gov/   
Phone:  1-800-562-3022 

PENNSYLVANIA – Medicaid WEST VIRGINIA – Medicaid and CHIP 
Website: 
https://www.dhs.pa.gov/Services/Assistance/Pages/HI
PP-Program.aspx 
Phone: 1-800-692-7462 

Website: https://dhhr.wv.gov/bms/  
               http://mywvhipp.com/ 
Medicaid Phone: 304-558-1700 
CHIP Toll-free phone: 1-855-MyWVHIPP (1-855-699-
8447) 

RHODE ISLAND – Medicaid and CHIP WISCONSIN – Medicaid and CHIP 
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http://www.state.nj.us/humanservices/dmahs/clients/medicaid/
http://www.state.nj.us/humanservices/dmahs/clients/medicaid/
http://www.njfamilycare.org/index.html
http://dss.sd.gov/
https://www.health.ny.gov/health_care/medicaid/
http://gethipptexas.com/
https://medicaid.ncdhhs.gov/
https://medicaid.utah.gov/
http://health.utah.gov/chip
http://www.nd.gov/dhs/services/medicalserv/medicaid/
http://www.nd.gov/dhs/services/medicalserv/medicaid/
http://www.greenmountaincare.org/
http://www.insureoklahoma.org/
https://www.coverva.org/en/famis-select
https://www.coverva.org/en/hipp
http://healthcare.oregon.gov/Pages/index.aspx
http://www.oregonhealthcare.gov/index-es.html
https://www.hca.wa.gov/
https://www.dhs.pa.gov/Services/Assistance/Pages/HIPP-Program.aspx
https://www.dhs.pa.gov/Services/Assistance/Pages/HIPP-Program.aspx
https://dhhr.wv.gov/bms/
http://mywvhipp.com/


 

To see if any other states have added a premium assistance program since July 31, 2022, or for more 
information on special enrollment rights, contact either: 
 
U.S.  Department of Labor    U.S.  Department of Health and Human Services  
Employee Benefits Security Administration Centers for Medicare & Medicaid Services 
www.dol.gov/agencies/ebsa   www.cms.hhs.gov                                            
1-866-444-EBSA (3272)   1-877-267-2323, Menu Option 4, Ext.  61565  
 
Paperwork Reduction Act Statement 
 
According to the Paperw ork Reduction Act of 1995 (Pub.  L.  104-13) (PRA), no persons are required to respond to a collection of 
information unless such collection displays a valid Office of Management and Budget (OMB) control number.  The Department notes 

that a Federal agency cannot conduct or sponsor a collection of information unless it is approved by OMB under the PRA, and d isplays 

a currently valid OMB control number, and the public is not required to respond to a collection of information unless it displays a 

currently valid OMB control number.  See 44 U.S.C.  3507.  Also, notw ithstanding any other provisions of law , no person shall be 

subject to penalty for failing to comply w ith a collection of information if the collection of information does not display a currently valid 

OMB control number.  See 44 U.S.C.  3512.   

 

The public reporting burden for this collection of information is estimated to average approximately seven minutes per respondent.  

Interested parties are encouraged to send comments regarding the burden estimate or any other aspect of this collection of information, 

including suggestions for reducing this burden, to the U.S. Department of Labor, Employee Benefits Security Administration, Office of 

Policy and Research, Attention: PRA Clearance Officer, 200 Constitution Avenue, N.W., Room N-5718, Washington, DC 20210 or 

email ebsa.opr@dol.gov and reference the OMB Control Number 1210-0137. 

 

OMB Control Number 1210-0137 (expires 1/31/2023) 

Website: http://www.eohhs.ri.gov/ 
Phone: 1-855-697-4347, or 401-462-0311 (Direct RIte 
Share Line) 

Website:  
https://www.dhs.wisconsin.gov/badgercareplus/p-
10095.htm 
Phone: 1-800-362-3002 

SOUTH CAROLINA – Medicaid WYOMING – Medicaid 

Website: https://www.scdhhs.gov 
Phone: 1-888-549-0820 

Website: 
https://health.wyo.gov/healthcarefin/medicaid/progra
ms-and-eligibility/ 
Phone: 1-800-251-1269 
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New Health Insurance Marketplace Coverage    
Options and Your Health Coverage     

 

PART A: General Information 
When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance : the Health 

Insurance Marketplace . To assist you as you evaluate options for you and your family, this notice provides some basic 

information about the new Marketplace and employment based health coverage offered by your employe r. 

 

What is the Health Insurance Marketplace? 

The Marke tplace is designed to help you find health insurance that meets your needs and fits your budge t. The 

Marketplace offers "one-stop shopping" to find and compare private health insurance options. You may also be eligible 

for a new kind of tax credit that lowers your month ly premium right away. Open enrollment for health insurance coverage 

through the Marke tplace begins in Octobe r 2013 for coverage starting as early as January 1, 2014. 

 
Can I Save Money on my Health Insurance Premiums in the Marketplace? 

You may qualify to save money and lower your month ly premium, but only if your employe r does not offer coverage , or 

offers coverage that doesn't meet certain standards. The savings on your premium that you're eligible for depends on your 

household income. 

 
Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 

Yes. If you have an offer of health coverage from your employe r that meets certain standards, you will not be eligible for a 

tax credit through the Marketplace and may wish to enroll in your employe r's health plan. Howeve r, you may be eligible for 

a tax credit that lowers your monthly premium, or a reduction in certa in cost-sharing if your employer does not offer 

coverage to you at all or does not offer coverage that meets certain standards. If the cost of a plan from your employe r 

that would cover you (and not any other members of your family ) is more than 9.5% of your household income for the 

year, or if the coverage your employe r provides does not meet the "minimum value" standard set by the Affordable Care 

Act, you may be eligible for a tax credit.1 

 

Note: If you purchase a health plan through the Marke tplace instead of accepting health coverage offered by your 

employer, then you may lose the employer contribu tion (if any) to the employe r -offe red coverage . Also, this employe r 

contribu tion -as well as your employee contribution to employe r-offered coverage- is often excluded from income for 

Federa l and State income tax purposes. Your payments for coverage through the Marketplace are made on an after-tax 

basis. 

 
How Can I Get More Information? 

For more information about your coverage offered by your employe r, please check your summary plan description or 

contact. 

 

The Marke tplace can help you evaluate your coverage options, including your eligibility for coverage through the 

Marketplace and its cost. Please visit HealthCare.gov for more information, including an online application for health 

insurance coverage and contact information for a Health Insurance Marketplace in your area.  

 
 
 
 
 
 
1 An employer - sponsored health plan meets the "minimum value standard" if the plan's share of the total allowed benefit costs covered 

by the plan is no less than 60 percent of such costs.  

  

For m Approved 
  OMBNo.1210-0149  
(ex pires 6-30-2023) 
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PART B: Information About Health Coverage Offered by Your Employer  
This section contains information about any health coverage offered by your employe r. If you decide to complet e an 

application for coverage in the Marke tplace, you will be asked to provide this information. This information is numbe red to 

correspond to the Marke tplace application. 

 

 

Here is some basic information about health coverage offered by this employe r: 

• As your employe r, we offer a health plan to: 

All employees. Eligible employees are: 

 

 

Some employees. Eligible employees are:  

 

 

 

 

 

• With respec t to dependents: 

We do offer coverage. Eligible dependents are: 

 

 

 

 

 

We do not offer coverage . 

 

If checked, this coverage meets the minimum value standard*, and the cost of this coverage to you is intended to be 

affordable , based on employee wages. 

 

** Even if your employe r intends your coverage to be affordable , you may still be eligible for a premium discount through 

the Marketplace . The Marketplace will use your household income, along with other factors, to determine whether you may be 

eligible for a premium discount. If, for example , your wages vary from week to week (perhaps you are an hourly employee or 

you work on a commission basis), if you are newly employed mid-year, or if you have other income losses, you may still 

qualify for a premium discount. 

 

If you decide to shop for coverage in the Marke tplace, HealthC are.gov will guide you through the process. Here's the 

employer information you'll enter when you visit HealthCare.gov to find out if you can get a tax credit to lower your month ly 

premiums. 

 
• An employer - sponsored health plan meets the "minimum value standard" if the plan's share of the total allowed benefit costs covered 

by the plan is no less than 60 percent of such costs (Section 36 B(c)(2)(C)(ii) of the Internal Revenue Code of 1986) 

  

 

3. Employer name 

Bailey Nurseries 

4. Employer Identification Number (EIN) 

41-0910672 

5. Employer address 

1325 Bailey Road 

6. Employer phone number 

651-768-3327 

7. City 

Newport 

8. State 

MN 

9. ZIP code 

55055 

10. Who can we contact about employee health coverage at this job? 

Joyce Hagensick  

11. Phone number (if different from above) 

 

12. Email address 

Joyce.hagensick@baileynursery.com 

x 

x 

 

 

1) Full Time 

2) Regularly scheduled for 30 or more hours weekly 

1) Covered employee’s current legal spouse 

2) Covered employee’s natural/legally adopted children under the age of 26 
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SUMMARY ANNUAL REPORT’S 

For BAILEY NURSERIES, INC. HEALTH AND WELFARE PLAN 

This is a summary of the annual report of the BAILEY NURSERIES, INC. HEALTH AND WELFARE PLAN, EIN 41-0910672, 
Plan No. 555, for period 01/01/2021 through 12/31/2021. The annual report has been filed with the Employee Benefits 

Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income Security Act of 1974 
(ERISA).   

 
BAILEY NURSERIES, INC. has committed itself to pay certain self-funded Medical claims incurred under the terms of the 

plan. 
 

Insurance Information 
The plan has contracts with KAISER FOUNDATION HEALTH PLAN OF THE NORTHWEST, MUTUAL OF OMAHA 

INSURANCE COMPANY, NATIONAL GUARDIAN LIFE INSURANCE COMPANY, and UNITED OF OMAHA LIFE 
INSURANCE COMPANY to pay Medical, Vision, Life Insurance, Long-term Disability and Accidental Death and 

Dismemberment, and Employee Assistance Program claims incurred under the terms of the plan. The total premiums paid 
for the plan year ending 12/31/2021 were $735,177. 

 
Your Rights to Additional Information 

You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed below are 

included in that report: 

▪ insurance information, including sales commissions paid by insurance carriers; 

 

To obtain a copy of the full annual report, or any part thereof, write or call the office of BAILEY NURSERIES, INC. at 1325 
BAILEY ROAD, NEWPORT, MN, 55055 or by telephone at 651-459-9744. 

You also have the legally protected right to examine the annual report at the main office of the plan (BAILEY NURSERIES, 

INC., 1325 BAILEY ROAD, NEWPORT, MN, 55055) and at the U.S. Department of Labor in Washington, D.C., or to obtain 

a copy from the U.S. Department of Labor upon payment of copying costs. Requests to the Department should be 

addressed to: Public Disclosure Room, Room N1513, Employee Benefits Security Administration, U.S. Department of 

Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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